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{he embassy transmits, as of possible interest to VLR/LICI/NEB, an & 
aranco Arabfan iiesearch Vivision translation of the Jaudi arabian Goveri- =) 
ment's "General legulations for Government Employees" of ebruary 18, a & 
195, and of the "Pension Regulations" of March 1, 1945. Both translationg - 

were made by the Aramco agency in 1954, and a copy of each was furnished % 


the reporting officer on a recent visit to Damian. 
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al TO: Secretary of State "| 
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rel 1284, June 26, 1 p.m. N 

Oo 
C , ® 
W SENT DEPARTMENT 1284, REPEATED INFORMATION LONDON, DHAHRAN - 
L UNNUMBERED . sal 
INR + 
EUR By Royal Decree dated June 17 published June 23 SAG issued ~ 
Pp comprehensive report regulations for Civil Service carrying stiff O) 
UOP penalties for corruption _in ernment office. Provides salary y 
E scales by classification of employees, criteria for hiring, - 
REP [ cermination, retirement at age 60, in-grade salary increases, oy 
IRC promotion, et cetera. Most important section two decree forbids 
DCL all employees engage in business directly or indirectly--including 

membership board of directors, manager, advisor, employée any 

OCB company; to use his official influence for personal interest; 


USIA accept present or gratuity. Decree also provides stiff fines 
CIA and imprisonment officials violation Section 2. 


ARMy Comment: Little public comment as yet since decree issued 15 

NAVY day Haj feast. Should prove popular with public as indications 

AIR serious intent Faisal Government eliminate corruption in 
government which cause widespread public criticism. Participa 
private business now common all levels government employees. 
Reaction officials like Minister Commerce Muhammad Ali Reza 


and Minister Interior Abdullah Faisal, who have extensive a 
business connections will be significant. Some speculation wo 
wave of resignations contemplated and expected or that mass ~” 


transfer property to close relatives may result. Embassy be- 
lieves: (1) Faisal seriously intends carry out decree in line & 
his determination stop corruption, and (2) effect this severe [T] 


measure will be salutory and popular with public. & _ 
~ oe 
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Enclosed is a copy of ARAMCO's cemplete translation of the Sandi 


on July 4, 1958 A brief summary of and comment on the Decrees is 


« ntained in the reference 


tele gram. 
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General Regulations for Gevernment Employees (Royal Decrees No. 12 and 


43, 29 Dhu al-Qadah 1377 or Jume 16, 1958) as published in Umm al—Qura 
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Despatch Noe 29 
August 13, 1958 
Jidda, Saudi Arabia. 
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GENERAL REGULATIONS FOR (GOVERNMENT) EMPLOYEES 


Royal Decrees No. 42 and 43 


29 Dhu al—Qa'dah | 377 


(16 June 1958) 


Published in Umm al-Qura, No. 1724 


17 Dw al-Hijjah 1377 (4 July 1958) 


Arabian American 011 Company 
Local Government Relations Department 
Arabian Research Division 
Translation Section 


Dhahran, Saudi Arabia 


July 1958 


TRAN LATION } 


GENERAL RUGMLATICS) MOR (GOV SRNETT) Ky races 
ROYAL, DECKEE WO. 4. 


DATED 2 DE AL=QA DAH L377 (Ve tM 1 aoe) 
Mlaetng our trast in God, 
de, Vatad Pon Abd al-"Aaiz Al Sa'ud, 
King of (audi Ara‘ila, 
After reviewing the Repulations for Employees {tsaned on t Rabit!' [ jo4 (iP Vehruary 1945); and 


(nthe basis of Decision No. 14h, dated “4 Diu al-latdah 1377 (1) June 1058), of the Gained] of 


Ministers; and 


In aceomance with what was submitted to us by the President 6% ''« Counes] of “intsters and 


following the dletates of the public interest, 
Have decreed asc follows: 


Article J]; The (present) Regulations for Employees and the appended Grade Seale for Employees shall come 


into effect as of the date of miblication. 


Article 2; The President of the Council of Minfsters and the "inisters shall put into effect the pro- 


visions of these Kegulations pertinent to their respective jurisdictions. 


- 


Royal Signature 


SA'UD 
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After pavdewinpg thor Sesmlat poms Por “Sophos tered vay Habit 2] td (Pe Beets 


On the Sasi of Deedee “Mes Lae. Petedi og Des al= aa? tah 2977 (12 Stare Pout L. of 


Gomme d) of “inisherss and 


Tn aveordanve with chat wee saomitted te ous ty the President af the Goaune tl of f 


ters and following the dietates of the qaidie tntenest 


Yave decreed as fellows: 


Article 1; The (present) Repmlations for Sm lovees amd tor appended orade Seale for 


Employees shall eome inte effeet ag oat the date of mpbltiert ton. 


article «2: The lresident. of the Counetl of Viniaters and the inisters shall rat inte 
effect the previsien: of these Re nlationsa pertinent te their nespective 


jurisdietions. 


WAT ual 


President of the Couneil of 'dinisters 
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Art {ele .« 3 
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The emp leyer soured by these twomrbetroms Pall tite two eeteperted: Emplevees olthir the 


orpanivet ional freework and empleynes without the carpeni ati onal framework, 


The 


ChartTphk I 
Em leyees Within the Organizational Framework 
Section | 


Grade Seale and Appoir tments 


present emplevern shat) be rlaced in the new Grade Gentle attached berete, ench in his pre 


sent prade and at his present salary. This shall oe the sasia for their promotion in all 


Ministries, and Government Vepartments, in accordance with thease hamlet dona, 


The present employees who receive salaries in excess of those specified for their grades in 


the 


new Grade jcale shall have their present salaries frozen ontil this exeeas disappears 


through promotions. Exeaption will be made ain the case of “rade 3 employees from whose 


salaries 10% of the excesn shall be dedueted sinnually, beginning in the year 1478, vntdl the 


exceas has een eliminated. 


The (following) conditions mist oe met for appotrtment to any miblie position; 


Ce 


The applicant shal) be a sunt ject of the Kingdom of jaudi Arabia, Except. on may be made 


in the case of foreigners who, if necessary, may be employed when there are no “Saudis to 


fill a position, 


He mist o8 at least eiphteen years old, 


Fe mist %@ medically fit. 


He shall have the seholestic «malifiertions remired by the Yepulations. 


He shall be of pood conduct and character. 


He mist not have teen sentenced to Hiadd (punishment for criminal offense) or to Imprisen- 
ment for a crime or a moral offense, and if so, a mirimim of five years mist. have elapsed 
since the execution of the Hadd or punishment. The applicant mist sign 4 statement that 


no such sentence has been passed apainst him. Should his statement later prove to be 


false, he shall be immediately discharyed and his ri¢hts to pension shall be forfeited, 


Ye mist not have been dismissed from Government employ ty order of a4 Disetplinary Roard, 


unless a minimm of five vears has elapsed since the date of such an order. 
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TRANSLATION 


he He mist have passed the competitive examination hereinafter stipulated, and have mat. ita 
remifrements. Exemptden from one or more of these conditions may be granted by deeiston 
of the Council of Ministers. These conditions shall not apply to those appointed by 


Koyal Decree, Poyal Crder, or decision of the Couned) of Ministers, 


Article 5: Employees of Grades "Special" and "Deputy “Snister™ shall be appotntad by Royal Decrea on the 
Manis of a decision of thea Gounet) of Miniaters. Employees of Gradeag 1, ., and 3 shal) be 
appoltnted by decision of the Gouneil of Ministers on the basis of A proposal made by the 
Minister concerned. Employees of the remaining Grades shall be appointed by decision of the 
President of the Council of Ministers, if they are attached to the Administrative Staff of 
the Couneil of “Ministers or to the “ecretartat Genera) of the Council, or by decision of the 
Minister coneerned tn other cases. An exception shall be made in the case of employees of 


the Royal Ostinet who shall be appointed by Royal Order. 


Article 6; The Chairman of the Grievance Vonrd, the Comptroller General of State Accounts, the Grand 
Mufti, the Chief Justice, and the Head of the Committees for Public Morality, shall have the 
same authority with repard to their staff employees as du the “inisters with repard to the 


employees of the linistries. 


Article 7: Open positions to be filled shall Se mada mblie cy a decteion of the authority concerned, 
piving the qualifiesations and conditions required of applicants, as well as the dace and re- 
quirements of the competitive examinstion, whether written or oral, in accordance with 
ayreements between the Personnel Department and the authority coneermed. No one may be 
appointed to Grade 7 and above unless he has at least an elementury school certificate or 


its emivalent. 


Article €: The names of those who have passed tha competitive examiration shall be published, and they 
shall be appointed in accordance with their standing in the examination, provided their 


minimim mark was 5O%. 


Article 9: If successful applicants obtain emmal marks, preference shall be given to the holders of 


higher scholastic certifiestes; if these tre also equal, lots shall be drawn, 


Article 10: Competitive examination committees shall be formed by decision of the Minfater or the person 


authorized by him. 


Article 11: Holders of hipher or intermediate certificates are exempted from taking the competitive 


examination if their mumeer is less than that of the positions open, 
Article 12: Appointments to any prade shall be at the minimum salary. 


Article 13: The employee shall be entitled to receive the salary of the position from the date he actually 
Translation “ectTon, LOR 7 : ss 7 — July 1958 








TRANSL eT LON ‘ 


Article NB iF tTontdinued ) 
baying work if theo’ lee is in his plaey of residence, and from the date he reports If the 


offiee is onteide tis place of residence. 


Article LA: The appointed employee stall be eonsideread under probation for oa period of one yeny 





joer neat prove his competence during: thet oeriod he shall se diac! orpead by deciston of the 
Authority which made the appointment and ha shall not. have any of the riphtsa enjoyed by em 
ployees. The provistons of this article shall not apply te thone apmed mated by Royal Decree, 
ov deeisdon of the Cowned!l of -inisters, 


Koval Onier, 


Article 16: Any newly anpointed employee who does not begin work within fifteen days of receipt of the 
appointment notice, or who, if appointed to a placa other than hig place of residence, does 
not. proceed ty his post within this perfoed, shal] have his appointmant cancelled, unless his 


failure toa do so ia for reasons beyond his contre]. 


rticle 16: If the newly appointed employee ia prevented from traveling: to his place of work beenuse no 
arrangements have been made for his and hia family's transportation to thea place to whieh he 
has been appointed, he stall Se paid half tiie salary. If his failure to travel ig due to 
reasons beyend his control which prevented him from doing so and if the authorities con- 
eerned are satisfied with the validity of the excuse, an exception shall be made to the pro- 
vistons of article 26 of these Repulations and his appointment. shall stand. ‘lowever, he 
shall receive no salary until he assumes his position or proceeds thereto. A transferred 


employee ahal) be entitled to his fll salary in either case, 


Section 2 


Rights and Duties of Employees 


Article 17: It is forbidden for employees to engaye in commerce, either directly or indirectly. This 
{neludes work in the following efpacities: President, member of the Board of Directors, 
Director, Adviser or Employee of any company or commercial firm, There shall be excepted 
from the avove the practice of the Learned Profeasions, such as medicine, engineering, and 
others, provided written permission is obtained from the authority which made the appoint- 


ment. Such authority will do so only under the following conditions: 
a. That the employee he highly qualified in that profession, 
b. That the employee practice his professton outside his official working hours. 


c. That the public interest require his being granted such permission because of the 


country's need for people in such professions. 
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Article 14; 


Article 20: 


Article 21: 


Article 


nN 
ie?) 


Article. 23: 


Article 24: 


Article 25: 


i. Thet there be no eonnection or relation between hia rovernment. work and his outside 
work, wherety he might use his influence, or the authority of his position, in the work 


which he does outside for his private account or that of organizations for which he 


. 
works, 


e. That his outside work neither prevent him from performing hia of ffe tal Government we rk, 


nor interfere with it. 


The authorities may revoke thia permisaion tf the employee does not ohserve its eondit dons, 


It is forbidden for any employee, of whatever jrade, to use the anthority of hia position 
or his tnfluence for his own ends. He mat show courtesy to members of the public having 
‘usiness with his office, and mst offer them help and process their files which are under 


hig jurisdiction. 


It is forbidden for any employee to accept, personally or t) rough an Intermediary, any gift, 


largesse or other things intended as an inducement by members of the public. 


The employee mist be above anything that might affect the honor and dipnity of his position, 


whether it ».6 within or without the office. 


No employee may divulge the secrets of his position, even after he has left. povernmnent 


service, except under circumstances where regulations so permit. 


No amployee may be transferred to a position of a lower prade than his orivinal position un- 


less he aprees to it or a disciplinary measure so reimires, 


The head of an office stall not e limited in the alloention of office work and responsibili- 
ties, by the (job) titles found in the tmdget or in the appointment order, provided he take 
into consideration the ability of the employee to perform the work he is assigned to, with 
regard to his oualificstion and the similarity of the work. ‘This mist he within the 

official working hours and will vive the employee no right to compensation other tan his 


salary. 


An employee suffering materfal loss because of his position, or in the course of the per- 
formance of his duties or of an official mission may he piven a compensation equivalent to 
the , aaa loss suffered, provided that such compensation not, exceed three months salary and 
provided the employee submit documents proving this loss to the Ministry of Finance for 
approval. The Ministry has the right to question these documents and to ascertain their 


veracity. 


Applications for compensation stated in the preceding article shall be submitted within one 
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Article .'5 
Article 46: 


Article 27; 


Article 28: 


Article 29: 


Article 30: 


Article 31: 


Article 32; 


Translation Seetion, IGR 


(Cont imed) 


month at mec! “rem the 


jection 3 


jalarion and Salary Actions 





The salary oof an employer chal) be stopped in the following instances: 

A, Tf tdi amy loyee furds ta comply “ith a transfer oomder without funat i ftfent oda anlary 
Hed} he atopped an Prom the date set) for his transfer or the diate of tia torre mior. 

ys. Tf the deetston ie made te diseharpe an employee for cern: whsent from work oar mere than 
Mifteen days, in accordance with thease reyulations, his salary shall be stopped frem the 


date he stopved working. 


ec. If the employee fails to return te his assigned work after the end of his vaention with- 


out a leritimate excuse, and if the decision has been made to dincharpe him, hin aalary 


shall be stopped from the date following the end of his vacation. 


If an employee is missing for reasons unknown and if it is not known whether he is alive or 


dead, his salary shall be paid to his family for one complete year. The mircsing employee 


shall be discharged, in either case, at the end of this period and his arsount shall he 


settled tn accordance with the Pension Kegulattons. 


The salary of an employee administratively discharged will he stopped from the date it was 


so decided, provided he "e notified within ten days. The salary of a retired employee shall 


be stopped as from the date of the end of his service or the date Tt waa a0 decided if he 


was matirad before reaching the usual metirement ape. 


The salary of a suspended employee gall he stopped from the data of hia suspension. 


The salary of an employee may only be attached Sy official attachment. order provided the 


amount attached not exceed half of the employee's nat salary, 


If the employee is put back to work in a prade lower than the one he held befors leaving, he 


shall he viven the maximum salary for the new prade to which he ts aasiyned. 


Section 4 


Promotions and Increases 


Promotions to vaeant positions shall be made areording to seniority and competence, provided 
that, in so doing, the employee's ability has been considered and that, if the amployee is 


helow Grade 3, he has spent in his present prade a period not less than the following: 








July 1958 


THAN VATION 
Article 3.) : (Sent Tied) 
4. Five years tn each of Grades 4 and 


- Four years in each of Grades 7, 6, 4, and 


mn MER ve 

frticle 33: The Sentral iersonnal Department shall lay down milens samt passe dress Por the on san ant ee 
and preparation of employae rosters antl reports on thelr work, 

Article 34:  Inereases for permanant employers (within the organizational tramawork) ahall ow wen 


accordance with the miles stipulated in thetr rade Jesle appended ‘arate, The Plent ine 
crease unter these Reymlationa shall te due afte? two vearrsd have elapsad from the date ve 
the last. increase given to an employee under the previous reymdations, uniess, df at the 
time the present regulations are pudlishead, more than two yeara have sl) ready olapoed nen 


his last tnerease, in which case the Increase shall become due ag af the date of paodioet ion, 





Allowances for Travel, Transfer, and (Diplomstic) Representation 


Article 35: The daily cash allowance for each night spent by the employer outside his place work when 


he is sent on official tuniness away from his place of work {8s as follows; 


SR 120 For Ministers and those in Grade "Special® 
80 For those in Grades 1, and 2 
60 For those in Grades 3, and 4 
40 For those in (iradeas 5, and 6 
30 For those in Grades 7, and # 


20 For those in Grade 9 


Article 36: Transportation to the place of asvipnment withtn the Kingdom shall oe provided for the am 


ployee, ie i nece suary. 


Article 37: If the assignment is outside the 4inpdom the cash allowanes shall be inereased by 70% for the 
NWA and Canada, 50% for Europe, and 30% for other countries; the minimum shall be SR 40 a day. 
Thia allowance ghall cover transportation within the eountry to whieh the employee fs as- 


signed and al) misce!]laneous expenses, 


Article 38: Necessary transportation shal] be provided for the employee and his law il dependents, with 
their personal effeots, by the shortest route between his oriyinal place of work and tits 


new a viynment, or the fares chall be paid to hin, an follows: 


Translation Section, ILGR _ +i July 1958 
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Article 38: 


Artiele 39: 


Article 40: 


Article 41: 


Article 43: 


Article 44: 


(Contimed) 
Firat class: Employees of “rade ? and above, 


second class: Employees of Grades 6, 6, and 7 


Third class: Employees of Grades 8, and 9, and for employers 


outside the organizational framework, 


Recommodationn and meals may not be provided for an amp loyen except in case f need (and 47 
aneh enses the choice of accommodations shall depend on the employaeta jrade), If areeomnoda 


tions are provided without meals the allowance shall be cut ty half. 


If accommodations and meals are provided the allowance shall be eut to one fourth (this 
covers \nstances where the employee is on board ship, plane, or train), The cash allowance 
shall not be affected by the length of assignment; however, no employae may be assipned for 
a period or periods totaling more than three consecutive months on one assignment except by 
decision of the Council of Ministers issued on the basis of a proposal submitted ty the 
Minister concerned. Exception shall be made in the case of employees whose work requires 


continuous travel, 


Travel expenses for an employee will be calculated from the time he leaves his reyular place 
of work until he returns thereto. Payment will only be made for those days remirad for the 


performance of the assignment. 


An employee transferred to any post whatsoever shall be credited with travel expenses for 
the duration of the trip until he arrives at the place to which he is transferred (i.e., 


only for the distance covered). 


Employees the nature of whose work requires continuous travel shall be piven a monthly 
compensation to be determined by decision of the Minister concerned, provided it does not. 


exceed one third of his monthly salary. 


The provisions for the cash allowance shall apply to persons other than employees who are 
given official assignments outside their place of residence in accordance with official re- 
quests made by decision of the Minister concerned who shall determine their prades, as 


though they were official employees. 


An allowance for (diplomatic) representation shall be given to employees the nature of 
whose work requires the representation of their country abroad and their appearance in a 


manner befitting their country, which entails additional financial burden, 


A schedule of allowances for members of the diplomatic corps shall be issued on the 


basis of a proposal made by the Minister of Foreign Affairs and by approval of the Counei] 





Translation Sect ion, LGR 
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Article 44: (Contimed) 


of Ministers. Allowances shall be seg lfied for different countries and prades. Persons 
who are not members of the diplomatic corps, and who reside abroad to represent their 
country with governments and international organizations, shall be given an allowance for 
representation not exceeding that given to their counterparts in the diplomatio corps. 

This allowance will cover social functions, banquets, gratuities, and befitting appearance, 
but will not cover trave!] allowance. Actual expenses for social filnctions given by the 


heads of diplomatic missions while abroad on temporary assignment to attend conferences of 


international organizations, shall be reimbursed. 


Section 6 


Overtime Hours 


Article 45: Under exceptional circumstances requiring the employee to perform his duties during overtime 
hours outside the official working hours it may be allowed, by decision of the Minister con- 
cerned, issued on the basis of a proposal made by the head of the department concerned, to 
grant the employee a cash bonus computed on the basis of the overtime hours worked at the 
same hourly rate as that of the basic salary; it being understood that the average number 


of hours worked during one month is 175. The monthly boms may not exceed half the em 


ployee's salary. 


Artigle 46: A bomus may only be granted if the head of the department concerned decides that overtime 
work is exceptional and not due to the employee's failure to do his job or to his negligence 


and that it is not possible to complete the work during official working hours, 


Artigle 47: A boms shall not be granted to employees the nature of whose work does not require them to 
keep official working hours or to employees whose salaries exceed one thousand riyals per 


month. 


Section 7 


Vacations 
Article 48: There sre four types of vacations: Ordinary, extraordinary, emergency leave, and sick leave. 
Article 49: An employee is entitled to an ordinary annual vacation not exceeding one month. 


Article 50: Ordinary vacations are considered a right of the employee unless the work requires that he 
should not take a vacation. An employee may also be recalled from vacation, in which case 
he shall have the right, if he has not spent two thirds of his vacation, to claim the ex- 
penses for his return and that of his family, if they have accompanied him or if he has 


sent them away from his place of work to enjoy his vacation, In the first instance he 
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Article 90: 


Article 51: 


at EE nah ee 
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Article 52: 


Article 53: 


Article 54: 


(Cont {mead) 
shall have the right to take hin whole vacation and in the latter te ¢ 


Abe the remainder of 


his vacation whenever the opportunity presents Itself. 


An employee within the organizational framework may be pranted, ty decision of the Minister 


concerned, an (extraordinary) vacation for reasonable cause for a period of six months, with- 
’ ry ? , 


out pay. This may 'e axtended by a further pertod not exeaeding six months without pay. If 


the employee does not return after this period his account shall be settled in areordance 


with the Pension Regulations. 


The employee may be absent with full pay for emergency reasons for a maximim period of three 
consecutive days, provided the total of such leaves does not. exceed ten days in one year, 


The right to such shall expire at the end of the year. * 


Employees within the organizational framework shall be entitled to sick leave as follows 


during a three-year span: 

a. Three months with full pay. 

hb. Three months with half pay. 

ce. Three months with quarter pay. 
d. Six months without pay. 


Such leave will be granted by decision of the Medical Board and will be renewable on the 
basis of medical reports authenticated by Saudi legations if the employee is outside the 
Kingdom. The Government or the legations abroad will designate a department or a doctor 


to issue such reports, 


An employee suffering from an injury or an illness which temporarily prevents him from per— 
forming his duties, provided such injury or illness arises out of the performance of his 
duty (and without any fault on the part of the employee) shall be granted sick leave for a 
period of twelve months with full pay and six months with half pay during a three-year span. 
If it is proved that the injury or illness permanently prevents him from performing his 


duties, the Pension Regulations shall be applied. 


If the Medical Board decides that treatment outside the Kingdom is required for an 
employee suffering from (an injury or illness) arising out of the performance of his duties, 
the Ministry for which the employee works shall bear the expenses of his treatment for the 


period stipulated in the preceding article. 
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Article 55: If the employee is discharged for other than disciplinary reasons or if he ins retired, he 
shall be granted the vacation to which he is entitled under the regulations, with full pay 


given to him in advance. 


Article 56: The privilege set forth in article 55 shall not be construed as an extension of the length 
of service of those who have been retired because they have reached the leyal age. 

Article 57: If an employee who is administratively discharged or retired, returns at his ow reimest he- 
fore the end of the vacation granted under article 55, he shall be given the choice of: 


a. Reimbursing the salary he received for the portion of his vacation remaining after he 


returns to work, being satisfied with the salary he shall receive for this period, 
b. Not being paid his salary for that period. 


Article 58: Employees who perform their duties outside the Kingdom or in remote areas and who wish to 
spend their vacations in their original place of residence shall not have the duration of 
the trip considered part of their vacation, provided the duration of the trip does not ex- 


ceed one week e&ch way. 


Article 59: The provisions of this seotion shall not apply to Ministers and those in their Grade, nor 
shall they apply to the heads of religious authorities, presidents and members of Advisory 


Councils. 


Section 8 


Employees on Loan 


Article 60: <A permanent employee may be transferred to another position with an organization of a public 
nature, a national organization, or others, within or without the country, on the basis of a 


request by such organizations and with the approval of the heads of the departments concerned. 
Loan 


Article 61: Such transfer shall be considered as a loan and as actual service with the Government. The 
employee shall, during that period, pay to the state treasury, through the organization to 
which he is on loan, the pension deductions from his salary, his increases, and the pro— 


motions to which he is entitled under the regulations in his original position. 
Article 62: The following mst be observed when an employee is on loan: 


a. The period of the loan mst be specified and mist not exceed two years. However, this 
may be extended by a decision of the Council of Ministers for periods not exceeding two 


years each. 
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Article 6.) 


Article 6): 


Article 4: 





Article 66; 


Article 67: 
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(Sont timed) 


h. Any increase or promotion te whieh he fs entitled under the reaidlettons in tis original 


postition mist be added to the salery af the paositden he holda whftle on lean, 


If the orfpinal position beeomes vacant, in aveordanee with the two previous art leles, the 


poeettion shall ve considered vaearnt and may ‘wy (Chl lad ty a iprnmes nit ro appo drt meant . 


The salary of the employee on jon ahall be ontopped from the date aneet{fed ir the deetuson 
approving the Joan, and the oorrowing orpeantazet don shal) ray the full walaAry, da secordance 
with article @) of these regulations, 

If the employee elects to remain in the position te whieh he Is oon lean after the end of the 


period specified for the loan, his servieeas shall be terminated and his aecount settled in 


accordance with the Pension Pepnletions, 


Section 9 


Termination 


It 19 incumbent upon an employee to serve the state until he renehas the lepal ave (for re- 


tirement) and he may only leave the service with the approval of the authorities concerned 


and in one of the following manners: 


a. Reaignation. 


b. Request for early retirement provided he has served the period which would entitle him 


to do so under the provisions of the Pension Regulations, 


Resignation is the written reauest suomitted by the employee to the aithority concerned, in 


which he expresses his wish to leave the service. This request shall have no effeet unless 


{t has been approved by the authority concerned, {n which case he shall he considered to 


have resipned, 
The Government, may also consider the following to have resipned: 


(1) The appointed or transferred employee who failed to report th work within fifteen days 


of the date he was notified of the appointment or transfer order, without a leyitimate 


6KCUSG. 


The employee who leaves his post for a period of fiftean days without permission, 


(3) The employee who, without a lepitimate excuse, does not return from his vacation and 


does not. report to work within a period of fifteen days from the end of his vacation. 
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Article Oy; 


Article 70; 





Article 73: 


Article ‘74: 


Article 75; 


Article ‘76: 
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Suspension means to keep an 


When a posdtden i: shes) ote forereatereed fae genet her pe 


eliminated, the employee FY Ling it 


tion equal in grade and salary. If this ds not possttle, be may te fran ferred ¢ a Leie y 

. 
position, on condition that, (he so) aprees in writin and provided be shal! fare the Vyrhit 
fe FP) the first position that Seeomes vaeant and whieh fa anal deo permde ured only ry he 
that eliminated, Should he reflige te aecept the Lower positten, or it tbaere 4 ' f hig 
vierant, hie aceount Shall be sett lead in aeeordan With) the Pensaie rn Meer lat tet, 
An employee whose sarvicas have Sean ternicnt) doumdar these regedit din, ay ito duee Nga 
for aA persed of one month with full pay, with aprreval of Mis oupery er i Oc 
for him to band over what is oan hie onstedy to another amployee. This peefod may he ax 
tended for one additdonal month by decision of the anthority concerned. TE Pe hs wepas pert f 


in not completed within two months the empleyee shall complete ft wit bent 


repnitweraet Peat. 


deetion 10 


buspens ton 


employee away from his work temporarily if the malice inteamest 


so reimires. 


A suspension decision shall be fiasned bw the mthority which exercises the riyht of appotrt= 


ment, or by the Disciplinary Roard., The “inister or the Vead of the department. concerned 


may, in emergencies which he deems of a serious nature, suspend an omployee who was anpolnted 


by a higher authority, provided he immedistely notify said authority, which shall confirm or 


revoke the action taken. 


Inspectors and feting Inspectors in 'inistries and Government dapart ments may exercise the 
1 f i y 


right of suspension under the conditions set forth in the Inspection Megudations. 


If the case of a suspended employee remains gub judice or under investipation for oy oe thar 


two months, for compelling reasons, he siiall be paid half his salary as a anhsistence 


(allowance) until his trial has ended. If he is acquitted or demoted hia salary shali be 


adjusted accordingly. If he is discharped he shall repay what he was jriven. 


Section 11 


Punishments 


A yunishment is the retricution meted out to an employee for violation of a mravi:ton or 


provisions of these repulations. Punishments are as follews: Reprimand, forfeiture of 


salary, delay of tncrease or promotion, demotion, and dismissal, 


Reprimand shall consist in written notification to the employee, settiny Porth the violation 





~~ SuTy T95F 


TRANG ATION 


Pet iele Ths tont dmied) 
and drawing hide attention to the necessity of avoddine sueh. This punishment may only be 
tmposed on amployers in Grade 4. or below. This stall he done by the Minister eoneerned; 


however the head of the dearartment. coneerned may impose such puniahment on amnployeeas in 


rade ‘7 oor elow, 


Article TT: Forfeiture of salary means the deduetton of a sum that doas not exeeead the net salary for 


fifteen days within one year. This punishment shall he imposed ty the Miniater eonearned. 


Article 78: Delay of tncrease or promotion meang the denial of inerease or promotion to an employee for 
a perifod not exceeding one yerr., This (yunishment) shall be tmposed by the Minister eon— 


cerned, 


Article 79: Demotion mang a reduction in the employee's salary, of not more than the equivalent of one 


salary increase. 


ne} 


Article Dismissal is the discharge of the employee and termination of his services. 


Article @1: The following rules shall be observed in the application of tunishments: 


a. The choice of punishment, its severity, and mitipation triereof, shall be commensurate 
with the pravity of the offense in relation to 1 revious offenses. However, the con— 
ditions and circumstances surrounding the violation shall be taken into eonsaideration 


Within the limits of the punishments prescribed for it under the regulations. 


b. Punishment for several violations committed by one employee siiall be the most severe 


punishment preseribed for any one of these violations. 


ec. Anyone who has suffered damage because of violations for which an employee has been 


punished, shall have his fiill rights to compensation preserved, 


Article @?: Any employee proven to have committed any of the following violations shall be punished by 


forfeiture of salary for a period not. exceeding two months: 


(1) Mishbehavior during working hours. 


(-) Rudeness or roughness toward those having of fieial business (with his office), but not to 


the extent of assault byQpand or tongue. 


(3) Failure to expedite the transactions of those who have official tmsiness (with his 


office) as he is required to do within the scope of his office. 


(4) Slackness in the performance of any of the functions of the office, not to the extent of 
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TRANLATION 


Article 82: 


Article @3: 


Article 84: 


Article 85: 


(Continued) 


(4) 


Any 


fef{ture of salary for a period of not Tess than twe months or 


(Continued) 


such default as would result in private or publie harm. 
Meddling: with baninesa other than that) asstpned te bim, 
Gommintention, on matters of his office, with other than hia immediate supervisor, 


employee who has committed any of the following violations aball he punished by for 


by temporary discharge for a 


period of one month: 


(1) 


(>) 


(3) 


Any 


Disobeyiny his supervisor in of fletal duties. 


Divulpiny a secret of the department or of his office. 


Officially engaging higher authorities in matters relative toe his of flee with the intent 
of causing trouble, and ignoring the proper channels. 


’ 
employee who commits any of the following violations while in the department's offices 


shall be punished by temporary transfer, for a period not to exceed one year, to a position 


of lower prade and pay, within or without the same town, or by demotion in prade. 


(1) 


The 


(2) 


(3) 


(4) 


Misconduct affecting the dignity of the posit.ion, 


Disclosure, for his personal ends, of any official matter to any other employee or any 


member of the public. 
following shall be dismissed: 


Any employee who engages in commerce, as wel] as those practicing one of the learned 


professions without official permission, 


Any employee who accepts pifts, largesse or other things intended as a temptation by 
persons having official tusiness (with his office). The same punishment shall apply to 


employees who are their accessories before or after the fact. 


Any employee who uses the influence of his position for his own ands, whether within or 


without the department. 


Any employee who deals arbitrarily with members of the public or trespasses on their 
personal rights in any way whatsoever, or requires of them what is not incumbent upon 


them under the regulations. 
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M: Contimed ) 


(5) Any employee who accepts a Uribe, anks for seh oor aeerpt ffoon behalf oof another 
. ” 2 , 
with the intent that someone do injuatice t nomeone wlaye, that the interests of ome 
person be furthered, or that someone be iniured, or that some pub lie dntenest be pre- 


fudiced. The game yunishment shall oe equally applied to the fferer, accepter, and 


mediator of the brihe. 


» 
t) Any employee who takes A commission, ar oe neluden an apreemant te perform an set liable 
to subvert the course of a private suit, or te hinder the eaxecution of «© povernment 


order issued in respect of any kind of transaction. 


(7) Any employee who atuses his administrative authority, such as the misapplication of 
repulations, orders, instrictions, or means of thelr execution, either by abstaining 
from or delaying the execution thereof in a manner that would result in damage, whether 
private or public. This shall inelude the deliherate misinterpretation or irre |avant 
application of repulations, orders, or instructions with intent to prejudices a govern- 
ment interest in favor of a private interest; using influence, in any way whatsoeve: 
and whether directly or indirectly, in the interpretation or execution of orders in 
favor of a private interest; misbehavior or misconduct affecting affairs of the depart— 
ment or disparaping its reputation; abstaining from performing of ficial duties, in such 


away as to prejudice the interests of the department. 


(8) Any employee who atuses financial (authority), such as destroying or causing the loss 
of any property or rights of the Treasury through connivance or negligence, with intent 
to benefit personally from operations or equipmeht of the Government, whether by mam-— 


facturing, purchasing or selling, and whether directly or indirectly. 


(9) Any employee who makes use of contracts, including auctions and bids, whether directly 
or indirectly, for personal ends; who mishandles payment orders or delays them beyond 
the time fixed therefor; who detains all or part of the salaries or wages of employees 
or workmen and who delays payment thereof for personal ends; who exploits, wholly or 
partially, the efforts of individuals and employees by means of fictitious or unreal 
wages or salaries, for personal ends; who deducts part of employees’ salaries and gives 
it to others or reduces salaries for personal benefit, whether with or without the em- 
ployees' consent; who makes use of official information to take advantage of fluctua— 


tions in currency exchange ra‘es, whether by exchange or conversion. 


(10) Any employee guilty of misappropriation, in its various forms, or of squandering or 


waste on his part in the administration of movable or immovable government properties, 
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Article PS: Cont Jrued) 
(10) (Continued) 
whether in distmrsement, safekeeping or collection; orf any attempt te eoneeal such 
properties or convert them te hia own ource, or divert them tho a privete om mint, there ty 


Henefitting whether directly or todineetiy. 


11) Any amplovee yullty of mistrentment or whi oases durena te the name of the flea, suei 


as torture and cmelty of any kind, confiscation of property, and dantal of parsonal 
ltherties, including savera punishment, fine, imprisonment, hanlahment, temporary or 
permanent commilsory residence, uniawfil entry, forcing the loan, rent, sale, or yur 
chase of mova’ le or immovable properties under the puise of publie interests, imposition 


or collection of taxes in excess of the amounta dne or tmposed levally, and any other 


unlawfil mistreatment or use of duress, 


Article 86: The application of the admintatrative punishments provided for in these reputations shall 
not prevent the trial of such employees hefore the courts or tribunals concarmad, and their 


being punished in accormlance with reymlations in affect. 


Article 87: The provisions of this Saction shall not apply te Mintsters or to those In equivalent 


pradies, whose trial is poverned by special repulations, 


Section le 


Disciplinary Boards and Rules of Procedure 


Article 88: Employees in Grade - and above, with the axception of Ministara and those in aquivalent 


grades shall come before a Disciplinary Roam) constituted in the following manner; 


a, Two Ministers chosen by the President of the Counell of Ministers, with the senior 
Minister acting as chairman. The Minister for whom the amployea works shall not be a 


member of the Board, 
b. The Chairman or Vice-Chairman of the “crievance oar, 
c. Two Deputy Ministers of a Ministry other than that of the employee. 
d. An adviser to the Presidency of the Counci! of Ministers. 


6. One member with the rank of Director General or above, to be chogen by the employee on 


trial, 


The employee must choose this Board member at. least one week before the trial; 


otherwise he shall forfeit his right to choose him, 
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rite be Re Yoorf Leas t 
The deciaionm ot ths Meaeed qhal) oe osonsbde ied (foal after seat iamat ian ow tha Morag dent ‘ 
thy ) | ! Uf oy | oh eyes 
refer lea Pu + wren reader Fo rd 0 stall “ ef ore a@ DY wegp Titi Bork ae Pf ret Srt erp ter 
te oomat Thirteed yo feeinwlon the Mink tere neermad da thee Tol bowdeaype marie: 
| Twi ere farr coemermal tbe {Ahr  'ardee ae dtye thy hata. 
Acoapreaentative fl the central Peeoronme) Detartiment, shen trade ahad) iat cee Se daw 


that of thee om lover om trial. 


An appeal apainat the deciston of the ward of Firat Dnetance may be heard Sefore an Apporal 


joard te oe constituted oy deciaten of the Presddent oof the wnedloof “imistera in the 
followtay: manner: 
Ae ‘ne Deputy “iniater - te aetoas chairman, provided Ye da onot Phe one who hag referred 


the employee to trial. 


he Derity Di eetorof the Central Personnel Department. 


mein wlyi y who mist be a cevearnnent employees with the rank of Director General or 
above, 

d. 4n employee with the ran« of Director Ganeral. 

The Appeal Board may confirm or revise the dectsion of the Soart of First Instance. ‘ases 


will be referred to the Board of First Instance by deelsion of the Minister coneermed tf 


the employee is in Grade 6 or above, Uases of employees in lowar prades will be referred 


sedston of the Daputy Minister ec neerned,. 


“Artic! ane ‘enever it is impossible to eco nstitnte a Disciplinary Beard of First Instance as provided 
for in the previous article, such Soard shall te constituted as deemed fit by the Minister 


for whom the employee works or by those who have mintstertal authority, tn accordance with 


Article ( of these Reynilations, 


Article Yl: An employee chosen Sy the Chairman of the Noani shall act as temporary secretary on any 


Disetplinary oard. 


Article 92; The Hoard shall be convened at the request of its chairman, who shall invite the members to 
attend the meeting, and the employee shall be notified to appear to pive his statement and 


present his defense. There mst be a minimim pertod of seven days between the date of the 
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Article 923 


Article 33: 


Article A: 


krtdiele 95: 


Article 96: 


Article 97: 


Article 98: 


Article 9: 


Article 100: 


Translation 


(Cont. imiad ) 


notification and that set fer the meeting and the notif }satton abal) contain a atatemeant of 


the acensat ions leveled apainst the employes. 


The doard shall held its maetinp in the preaenea of the omploverd or hie meprasent at ive. lft 
the employea or his reprasentative does not appear, trial may preeeed in absentia. The Hoard 
Nas fhe right te hear witnessea if nacesanary. it shall rander a deelsion within a pertod 
net te axeagd two mantha from tlie date am whict the ohnadrman recived the deedatoan ¢ 


ma fer 


theeoomployens to the Reward. 


The Chalrman of the Diseiplinary Board shall notify the employee of tetally and by ney istered 


latter of the djeelaion of the “oard as soon as it has been rendered, 


If the Disciplinary Roard feels that the employee's case calls for punishments other than 
those provided for in these repulations, it) shall] decide on such minishments and refer the 
ease file through the Minister concerned to the authority charyed with the axecution of 


punishment. 


Decisions of Disciplinary Boards shall be taken by majority vote «f those present. In case 
of a tie the side which has the chairman's vote shall carry. The meeting shall not be in 


quorum unless attended by a majority of the membera of the Yoard, tneluding the chairman, 


Appeal against. the decision of the Disciplinary Board mist be submitted in writing by the 
employee to the supervisor coneerned within a maximim period of one month from the date the 
employee was notified of the deciston of the Disciplinary Board of First Instance. 

Otherwise the decision shall be considered final. A department may also appeal the decision 
in @ report submitted by the supervisor soneerned to the Minister within one month of the 


date of the decision, 


Disciplinary oards may order the punishments provided for in these regulations tut may not 


omer a punishment not provided for in these repulations. 


Disciplinary Boaris may not consider the case of any employee who has been referred to court 
hefore the court decision has been rendered. Such decision shall be final and not subject 
to appeal. The case file shall thereafter be returned to the Disciplinary Hoard for con- 


sideration,within its jurisdiction, and decision, 


Inspectors, investigators or Disciplinary Boards may suspend an employee if they deem it 
necessary. They shall do so on their own responsibility in a decision piving reasons there— 


for, which shall be confirmed by the authority which exercises the right of appointment. 
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Article 104: 


Article 105: 


Artlele 10b: 


Article 108: 
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If the employee cecomeaits om ooo Pense met arts pny oud fF the pervormanee of bis dotiledw he 


vinkl oe raferred por trial te the aithorita: dealin wit) sich offenses, previded his de 


yacrtment le notified tmmediately, 


Any employee soall oe referred t the Diseiplinary Soard for trial with maspect to mattearn 
of propriety royyardiaan of the dereisten mendered dau tin ease hy the jsharttah court. 
Pieardy tier cords and Pnveattivat ing Beddoes wer w ithe provisdona of theaa reyni ta 
ait rremgparct ft fyedr op resets, ryduet trial, and whatever aetqon ja me lated 
froogatere 
SHAPTER Il 


Kmployees Without the Orpanizat ional Framework 


This Chapter shall net eover persons in special cateporiesg, temporary amployeas, or em 


pleyeaa with fixed salaries or wape rates, 


The followLny shall be oo oservad in the appointment of em loyees without the oryani zat ional 


framework: 


(1) The employee shall be a sutjact of the Kingdom of Saudi Arabia. Exception may be made 
{n the case of foreipners, who may be employed, 1f necessary, when there are no jandis 
to fill a position. 7 

{2 ) He imst be at least. eiphteaen years old, 

(3) He mst he medieally fit. 

(4) Ye shall be of pood conduct and character, 

(4) He mist not. have been sentenced for a dishonoranle erime or imprisoned for a term ex- 
esediny six months. Preference ahall te piven to those who are literate. 


Employees without the organizational framework shall be appointed by decision of a Minister 


or someone acting on his behalf. 


Grades and salaries of employees without the organizational framework shall be in accord- 


ance with the relevant schedule appended to these regulations, 


The employees who are at present without the organizational framework shall be fitted Into 


the new appended sehedule according to theatr present prades and sélartes, 
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Article 10): 


Article lll; 


A 


a4 


| 


Article 113: 


Article 114: 


Article 115: 


Article 116: 


Article 117: 
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Acle 112: 


The milea set forth in the appended sehedule for employees without the orpaniaat lonal 


framework shall be followed in pranting them promot tonal PH ANAS, 


When an employee without the organizational framework ts sent oon an offletal miaston out 


side his place of work he shall be entitled to the following cash al lowanea: 


15 riyals a day for employees in Grade 1 


10 rivals a day for amployees in irades . and 3 


These cash allowances shall be subject to thea provistons applieatle to the cAsh allowances 


for employees within the organizational framework. 


An employee without the organizational framework shall he entitled to an administint fve 


vacation of fifteen days for his first year of service. After completion of two yrars or 


more he shall be entitled to a maximm period of vacation of one month a year with full 


pay 


Employees without the organizational framework shall be entitled to a sick leave of one 


month at fill pay. This may be extended by another month at half pay and a third month at 
quarter pay. Such sick leave shall be granted on the basis of a decision by the Medical 


Board, 


Employees without the organizational framework shall be treated in Government hospitals 


and medicines, etc. shall be dispensed free of charge, 


A sick employee may be given the administrative vacation he is entitled to, with fil] pay, 


in conjunction with the sick leave mentioned above. 


If the employee has used up all the sick leave mentioned above he shall be terminated and 


his account sett led. 


Administrative and sick leaves stall be granted to such employees by the supervisors who 


exercise the right of appointment in accordance with the provisions of these regulationa. 


If an employee without the organizational framework is delinquent, or commits a 
violation tn the performance of his duties he shall be subject to one of the following 
punishments: 

(1) Deduction of a maximum of fifteen days salary in one year. 


(2) Delay of increase or promotion or both, 


(3) Denial of itnerease or promotion or both. 
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(4 Demeotion, in prade or salary. 


Disehuerpa. 


Article } The authority whieh exere ines the rapht te aproint eam loyemns withemt the corpus gat feral 


fromewerk shall deeide on the muniehment as set forth dn the poevieuws aetie dle 


Article Ti Demet ton Te prreede rosalery, delay of doeregse and promot pon, denial t {) rofl 


‘ hapa 
may net he apelied as punivhment:s untd) the matters imputed to the employee buawe heen dn- 
vestipated and proved, 

Article 1.0: An employee without the orpanizational framework may only be terminated for one of the 


following reasons; 

(1) If he has reached sixty years of ape, 
(2) If he becomes medically unfit. 

(3) If he resigns. 


(4) If he is discharged because the position is eliminated. In this ease it 18 recom- 
mended that the employee be nominated to ancthor position in the same prade or ina 


lower prade if he accepts such in writing. 

Discharge based on a decision hy the authority concerned, 
(6) Absence for a period of ten days without lesitimate excuse. 
(7) Death 


Article l/l: Whatever ts not covered by the provisions of this chapter for employees without, the 
organizational framework shall be covered, by analogy, by the provisions of Chapter I of 


these repulations, 


CHAPTER I11 


General Provisions 


Article leg: The provistons of these regulations shall apply go all state employees with the exception 
of military personnel, policemen, and Coast Guardsmen, who are not civilians, and all 


others covered by special regulations. 
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Article 1.)3: 


Article 1.'4: 


Article 126: 


Article 127; 


Article : 


Article 


The perovl done of these oegudet feng ol ald] Apply taco!) amp be 


Ww Pee they b paypeedoam ashe 


net covered by any of the following regulations: 


Pemulations for the emy loyment of (pabdfie) healt fPpeteadea, 


Papuiations fer tye employment f femdpners, 


his Veomdat tens fear the nombrnat ier Yoemp le yoos f° thi fede rr 1 Heftarcuet 

- Thee new publi weourity Heya let jams. 

rs The Compiled “ilitary Repmdet ions. 

Sooone may receive more than one salary from the itate Treasury. An employee who fille 
nore than one position shall receive the salary of the higher position, 


Employees within the orpanizational framework mint be retired when they reach sixty vears 


of age. Their service may be extended until they reach 65 yerrs of ape 


only by decision 


of the Counedl of Ministers. Exception shall be made for ttiniaters and those in euivalent. 


grades, ambagsedors, religious personnel, heads and members of advisory councils. 


The Council of kinisters may in all instaneas diamiss or retire any employee if the publie 


interest so requires, 


Except as provided for in articles 1.3 and 1/4, these repulations shall supersede al] 


repulations, instructions, and decisions relating to employees and sliall be put into effect. 


from the date of approval and cireulation thereof. 


The Counetl of tinisters stall have the right to interpret these repulat dona. 


The President of the Council of Ministers, Ministers, heads and directors of departmants 


shall jut these repulations inte effect as applicable as of the date of publication, 
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ROYAT, DECREE NO. 43 


DATED .") DH AL-VA DAN L477 (16 STINE Dane 
lacin our trast in God, 
We, catud dem "Aod al-"Aziz Al Saud, 
King off Gaal! “rabia, 


AM pee dew bop The oaemeral fuopudledt dena fea Coenen eimestnat Mim Tey | ies {at 


vera, Mh. 


wha LAP (ve une 1458 )3 and 


Un the basis of Decision Mo. 150, dated .% Dhu al= atidah 1477 (1.5 Sune Poo), of the Cannel] 


ff" iniwterss and 


In accordance with what was submitted ta us by the Prasident of the Gouneil oof “inisters, snd 


Pollowlny the dietates of the punlie interest; 
Nave decreed as follows: 


Article 1: A fine of not less than one thousand and not, more than ten thousand riyala slial] be imposed 
—— tT) ae 


on the following: 


(1) Official employees who engare in coymerce or whe practices one oof the latrned profess tons 


without of fiefal permission, 


(2) Offfeial employees who accept rilrts, largesse or other things antended as an inducement 


by persons having official tusiness, 


lhe game penalty shall he imposed to the employees! accessories or mediators in gueh oef- 


fenses, whether they are employees or not. 


Article «: A prison term not to exceed ten years, or a fine not to exceed twenty thousand riyals shal) 
Se imposed on any employee proven to have committed any of the following crimes, and shall 


also be imposed on any accomplice or accessory in such crimes, whether hea ia an employee or 


nots 


(1) Use of the influence of the position rer personal ends, whether within or without the 


department. 


(.) Dealing arbitrarily with members of the publie or trespassing on their personal rights 


in Any way whatsoever, or requiring of them what fa not. tneumbent upon them under the 


reyulations, 
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THANSTATIOON 


Article .' 


Article Ji: 


Article 4: 


| 


(7) 


(pe) 


irmuied) 


Acceptance of a trite, asking for sueh, or accepting it on hehalf of another. The same 


mintahment shall be @ually applied te the offerer, aceapter, and medfator of the bribe, 


Acceptance of a commission, or eeneluston of an apreament. te perform an vet liable ¢ 
aovert the course of a private suit, or te hinder the exaeution of a yowernment comer 


samed dn respect oof any kind of transaction. 


Aomse of Administrative authority, such as misapplication of mayulations, orders, in 
atruetions, or means of their execution, either by abataining from or delaying the 
execution thereof in a manner that would result in damage, whether private or public. 
Mita shall ite lude deliberate misinterpretation or Lrrelevant application of repulations, 
orders, or instructions with intent to prejudice a pyovernment interest in favor of a 
private interest; use of influence, in any way whatsoever and whether directly or in- 


lireetly, in the interpretation or execution of orders in favor of a private interaat. 


Nae of contracts, including auctions and oids, whether directly or indirectly, for per— 
sonal ends; mishandling 1 ayment orders or delaying them beyond the time fixed therefor; 
detaining all or part of the salaries or wares of employees or workmen and delaytny pay— 
ment thereof for personal ends; exploiting, wholly or partially, the efforts of individ- 
nals and employees by means of fictitious or*unreal waves or salaries, for personal ends; 
making use of offictal information to take advantage of fluctuations in currency axchanre 


rates, whether by exchanre or conversion, 


Misappropriation, squandering, or waste of public properties, whether in dis'mrsement or 


safekeeping. 


Mistreatment or use of duress in the name of the office, suoh as torture, crmielty, con- 
fiscation of property, and denial of personal liberties, includiny, severe punishment, 
fine, imprisonment, banishment, compulsory residence in a designated place, unlawful 
entry, forcing any loan, rent, sale, or purchase, and collection of taxes in excess of 


the amounts due or imposed legally. 


In addition to the punishments set forth in the preceding article, anyone convicted shall be 


ordered to compensate adequately anyone who suffered damage by returning the amounts which 


were taken i] leyally. 


The fresident of the Coune?l of Ministers and the Departments concerned shall axecute our 


order. 


Royal Signature 
SAUD 
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UBIECT Amplification and Revision of Saudi Arabian | jovernment Genera]. Répulations 

for Enployees. _ 

ri — 

- Following is an unofficial translation of Royal Decree Number 6, dated 7 
Jumada I 1378, which corresponds to November 28, 1958, concerning a revision to 
and aneii Mention of existing General Raedletinus for (Government) Enployees and 
the Grade Scale appended thereto: 


"With the help of God Almighty; 

"We, Satud ibn 'Abd al-'Aziz Al Sa'ud, King of Saudi Arabia; 

"After reviewing Articles 19 and 20 of the Regulations of the Council 
of Ninisters, ag well as the provisions dealing with appointments, promo- 
tions and increases contained in the General Regulations for (Government) 


Employees and in the Grade Scale appended thereto; and 


"On the basis of Decision No. 30, dated 1 Jumada I 1378 (13 November 
1958) of the Council of Ministers; and 


"On the basis of what the President of the Council of Ministers has 
submitted to us; 


"Have ordered as follows: 


6S9-1/r71 ‘v98, 


"Article 1 - The increases provided for in Article 3 of the General 
Regulations for (Government) Employees shall stop (when) 
the salary for any grade (reaches) maximum. 


"Article 2 - Every promotion gives the right of one of the (periodic) 
~~" inereases of the grade to which the employee is promoted, or 
to the minimum salary or fixed salary of such grade, which- 
ever is higher. 


Regulations for (Government) Employees, Grade 3 employeas 
outside the orgapizational framework may be appointed at ap 
salary other thah the minimum salary for that grade. 


=> 


"Article 3 - Notwithstanding the provisions of Article 12 of the copra 


"Article  - Enployees referred to in Article 3 of the General Regulations =| 
for (Government) employees, who receive salaries in excess of 
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those specified for their graves in the new Grace Scale, may, 
when promoted to the next grade, be confirmed in (that level 
of) the salary range which is commensurate with their previous 
salaries. 


"Article 5 - The period stipulated for the promotion of those employees 
mentioned in Article 32 of the General Regulations for 
(Government) Enployees shall not apply to those employees 
who pass the competitive examination for appointment to 
mrades higher than their present grades, provided this 
competitive (examination) is that of the Ministry or De- 
partment to which the employee belongs. 


"Article 6 - The President of the Council of Ministers and the Ministers 
shall apply these Regulations within their own jurisdictions, 


"Royal Signature 
NSA t Ub" 
The translation was obtained from the Local Government Relations Division, 
Arabian American Oil Company (Aramco); and a copy of both the Arabic language 


wording of Royal Decree Number 6 and the Aramco text have been forwarded under 
cover of a transmittal slip to ICD/FP. 


s aa 
eA BEL. ff pilrueg 
Walter K. Schwinn 
American Consul General 
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